
WORKFORCE PANEL

Held on Tuesday 27 August 2019

Meeting started at 10:00am
Meeting ended at 10:05am

PRESENT: Councillor John Ferguson – Lead Member for Workforce and Industrial 
Relations – in the chair

Councillors Paula Boshell, Bill Hinds, David Lancaster, Tracy Kelly and Gina 
Reynolds.

OFFICERS: Sam Betts Assistant Director HR & OD
Carol Eddleston Democratic Services
Liz Wright Democratic Services

1. APOLOGIES FOR ABSENCE

Apologies for absence were submitted on behalf of the City Mayor and Councillors 
Antrobus and Merry, and Charlotte Ramsden and Jim Taylor.

2. DECLARATIONS OF INTEREST

There were no declarations of interest.

3. MINUTES OF PROCEEDINGS

The minutes of the meeting held on 9 July 2019 were approved as a correct record.

4. LEADERSHIP APPOINTMENT – PEOPLE DIRECTORATE

The Lead Member for Workforce and Industrial Relations invited the Assistant 
Director HR & OD to present the proposed approach and process for the recruitment, 
selection and appointment to the part time post of Assistant Director, Integrated 
Commission, following a request for flexible working, to maintain the leadership 
capacity to continue to deliver on commissioning programmes relating to adult social 
care and mental health for the City Council and Salford Clinical Commissioning 
Group (SCCG).

Councillor Reynolds pointed out that the proposals had not been discussed with her, 
as Lead Member, in advance of this meeting and the Assistant Director agreed to 
remind officers of the need to brief relevant Lead Members in advance of anything 
being proposed for approval at Workforce Panel.

The Assistant Director explained that specific working patterns had not yet been 
agreed so that full consideration could be given to how the role could be delivered to 
best suit the needs of the Council and the SCCG. 

RESOLVED, THAT:
1) Workforce Panel agree the membership of the Appointment Panel for the part-time 
post of Assistant Director Integrated Commissioning, and
2) the Appointment Panel be delegated to agree the final details of the recruitment 
and selection arrangements as follows:
(a) agree the role profile;
(b) agree the recruitment advertising approach;
(c) agree the detail of the selection process, including partner involvement, and
(d) appoint a suitable candidate and notify Cabinet Members allowing any objections 
to the offer to the City Mayor. 


